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A Revolutionary¥irtual RecruitingP_!atform

Built for Equivty'and Powered by Inclqsio‘n

We create meaningful engagement between companies and one community of uniquely qualified,
next-gen talent that represents an ever-evolving range of diverse backgrounds and experiences." -
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22,000+ 7:1 5,000+ 75% 1,400+

Students & Applicant-To-Hire Student Successful Colleges &
Recent Grads Ratio Organizations Placements Universities

Confidential and proprietary. hellohive.com | info@hellohive.com
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How Hive Makes a Difference
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One Ever-Evolving Diverse Community

In our community, diversity encapsulates both
identities (race/ethnicity, gender, socioeconomic
status, etc.) and diverse lived experiences (like
being a first generationicollege student or a
student athlete).
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Earlier & More Equitable
Future Candidate Identification

With an enhanced focus on pathways into both
industries and job functions, curated events and
collaborative programming provide strong brand
recognition for companies among top candidates.

Hear from and
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Reimagined Experiences Showcasing
Uniquely-Qualified Candidates

Our technology creates a one page resume that tells the
whole story, including experience beyond traditional
internships to include scholarship programs, spécialized
academic projects, and student oerganization involvement
and leadership.

Meet Chanthea.

Confidential and proprietary.
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Engage with Next-Generation Talent

Our next-gen community includes current college
students, recent graduates, and early career
professionals. It will soon include candidates with
completed Masters and Associates degrees.

Meet and
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Efficiency & Scaled Impact Through
Patented Technology

The candidate application process allows candidates to be
more prepared and prdducesa highlevel of commitment that

results in a 7:1 applicant-to-hire ratio across all industries and
job functions.

Hear from American Express and The Walt Disney.Company.
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Enhanced Brand Awareness &
Visible Commitment to Diversity
Join us in our public commitment to reshaping the

next generation of recruiting and diversity.

Read our press or below:

Inc. “{:o:x Forbes ADWEEK
hellohive.com | info@hellohive.com h e I I o


https://www.linkedin.com/posts/byronslosar_flyhire-future-nextgentalent-activity-6958511060723101696-g10u
https://hellohive.com/blog/a-black-college-student-reflects-on-her-childhood-and-the-blm-movement/
https://hellohive.com/blog/accenture-x-hive-diversity/
https://www.morganstanley.com/press-releases/the-equity-collective---a-diversity-driven-collaboration-.html
https://www.linkedin.com/posts/hivediversity_flyhire-zahabiya-activity-6844047411820793856-Mj7u
https://www.linkedin.com/posts/ashleysiegs_peoplefirst-diversity-recruitment-activity-6966509557040738305-CvHF?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/feed/update/urn:li:activity:6896100979541188608?updateEntityUrn=urn%3Ali%3Afs_feedUpdate%3A%28V2%2Curn%3Ali%3Aactivity%3A6896100979541188608%29
https://hellohive.com/buzz/
https://8104872.fs1.hubspotusercontent-na1.net/hubfs/8104872/Inc.%204%20Ways%20to%20Create%20a%20More%20Diverse%20and%20Inclusive%20Workplace.pdf
https://www.businessinsider.com/adp-hr-tool-workforce-diversity-comparison-tech-dei-software-data-2021-4
https://www.forbes.com/sites/hvmacarthur/2021/03/18/hiring-for-the-future-a-playbook-for-building-a-diverse-inclusive--equitable-workforce/?sh=58f505591dd6
https://www.adweek.com/commerce/brands-tap-this-startup-for-greater-representation-at-the-college-recruitment-stage/
http://hellohive.com/
mailto:info@hellohive.com
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The Hive Community

22,000+ 7:1 5,000+ 75% 1,400+

Students & Applicant-To-Hire Student Successful Colleges &
Recent Grads Ratio Organizations Placements Universities
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 Race/Ethnicity 68% . 9 Accounting & Finance 32%
~ Gender 45% g:rn;r:rumty 332 Consulting & Technology 22%
First Gen College Student  37% IR 20% Polit.ical Science 19%
Sexual Orientation 23% Diversity 15% Media & Entertainment 19%
Nationality 16% SEeH| 10% Business Administration 17%
Socioeconomic Background 14% AtRlehC 3% Health Care 6%
Religion 14% - English & Literature 3% e
Athlete 5% T Social Work 2% u
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Class Standings
First-Years 10% | Sophomores 13% | Juniors 23% | Seniors 20% | Entry Level 20% | Early-Career 15%
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" Finance V\ffft MligeSt Northeast
' Business Administration & Management b
i “+ Entertainment l
- N Marketing & Communications
! ~ Healthcare, Human Services & Pharma

. Non-Profit & NGO
- Technology & Engineering
Government & Public Policy

Southeast
Southwest 18%
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Honors & Double Average Multiple Share Self-ldentified

Scholarships Majors GPA Languages Diverse Backgrounds
&
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Collaborate with Hive

N
Hear From Our Community
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